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SHORT- AND LONG-TERM DISABILITY 
Why is Disability Insurance is important? 

One third of all Americans between the ages of 35 and 65 will become 

disabled for more than 90 days, according to the American Council of 

Life Insurers. OBH provides the ability for employees to purchase short-

term and long-term disability insurance through Mutual of Omaha, 

which provides income continuation if you are ever unable to work due 

to an accident or illness. 

SHORT-TERM DISABILITY (UP TO 10 WEEKS) 

OBH provides short-term disability benefits and pays a portion of the 

cost of coverage. Your short-term disability (STD) insurance provides 

coverage of 60% of gross wages up to a maximum of $1,000 per week 

for a qualified disability. Benefits are payable on the 21st day of a 

disability or illness for a maximum of 10 weeks, including the 

elimination period.  

LONG-TERM DISABILITY (BEYOND 90 DAYS) 

The company provides full-time employees the option of electing long-

term benefits. Your long-term disability (LTD) benefit provides a benefit 

of 60% of your monthly salary up to a maximum of $10,000 per month 

after 90 consecutive days of total disability.  

Your Cost for Coverage 

The cost for disability coverage is based on your salary and/or age.  

Protecting your Paycheck 

Typically, people buy property and casualty insurance to protect their possessions (houses, cars and furniture) and life 

insurance to provide income for their survivors.  However, many people don’t think about protecting their income with 

disability insurance.  But, how well could you live if you weren’t able to work?  Although you may have enough money in the 

bank to meet your short-term needs, what would happen if you were unable to work for months or even years?  The real 

value of disability insurance lies in its ability to protect you and your family over the long haul. 

Rates are per $100 of coverage.  For example, if you’re a 42 year old employee earning $40,000 a year. Your monthly 

earnings would be $3,333.33. Since it’s per $100 of coverage, you would divide $3,333.33 by 100 to get 33.33 and mul-

tiply it by the rate below in the coordinating age bracket, $1.14. That amount is your monthly premium ($38) and your 

semi-monthly deduction would be $19.00. 

Age <20 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 40-99 

$100 $0.29 $0.41 $0.53 $0.81 $0.98 $1.14 $1.53 $2.15 $2.48 $2.60 $2.73 $2.87 


